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A REPORT 0n inner trends and forecasts of significant developments, dedicated to the preservation of the American way and a free democratic economy by 
the revival and extension of Christian sharing and the prevention of war by the revelation and correction of the causes of war. WE BELIEVE that Christ’s 
teachings are the 


measurement of truth; 
changes as represented by the evils of communism, 


that in Christian progress society will move forward constructively and naturallu, thus 


avoiding the curse of violent 


WE ARE CONVINCED thut the American answer for both communism and democratic socialism is a re- 


vitalized Christian capitalism that promotes closer management-worker cooperation, yreater worker participation in ownership, profit-sharing, systems of pen- 


sions or security out of production and other forms of applied Christian sharing. 


WE STAND for our cou 


try, right or wrong, rejoicing when it is right, but 


when authoritative evidence indicates our country is being influenced into the wrong, we believe that the greatest patriotism will be to seek through democratic 


means to set our country right. 


WE HOLD 


this te be the highest service to patriotism and to God. 








IF YOU HAVE TIME, read 
the great New York and Wash- 
ington papers: if you have time, 
read the Congressional Record 
and various UN publications; if 
you have time, read the labor 
press, scientific journals, military 
publications and watch for spe- 
cial bulletins put out by author- 
itative research groups; if you 
have time, subscribe to the re- 
ports put out by responsible e- 
conomists, social scientists, mili- 
tary strategists. 

IF YOU HAVE TIME FOR 
ALL THIS, you do not need Be- 
tween The Lines. But the cost in 
time and money to avail one- 
self of such services would be 
prohibitive to most busy laymen. 
Between The Lines does this job 
for thousands who depend on its 
greatly condensed, highly selec- 
tive reports on issues of long- 
range significance, interpreted in 
the light of Christian principles 
—and at a cost anyone can af- 
ford. Only$1.50 a year. Tell oth- 
ers ——- pass your copy on to 
those you know will be interested 
—mail in their subscriptions. 











KOREAN CASUALTIES: Amer- 
ican Army commanders in Korea 
have announced more than half a 
million Communist casualties in the 
Korean war in the past year. The 
U. N. forces sustained 66,000 cas- 
ualties in the same period. Since 
the Communists have very inade- 
quate medical and hospital services 
for the wounded, it is estimated 
that a very high percentage of their 
casualties result in death. These 
American Army spokesmen made 
no mention of the death toll of Ko- 
rean civilians, but it has been es- 
timated that from one million to 
two and a half million civilians 
have died as a direct result of the 
Korean war. In addition, almost 
the whole of Korea has been total- 
ly destroyed — houses, farms, 
crops, schools, churches, every- 
thing. Does modern war defend? 


X-Ray and Forecast 


UBLIC THOUGHT AND OPINION is being distorted and betrayed 

more than ever RIGHT NOW — because so much of our press 
and radio is under the domination of wealthy, ultra-conservative men 
who color everything that goes through their hands to fit their political 
and economic prejudices. America has a free press, but unfortunately its 
freedom is being misused by many in this way. There are exceptions: 
the N. Y. Times is conservative, but usually fair; the Washington Post, 
St. Louis Post Dispatch, Louisville Courier Journal and a few others, 
along with some smaller papers here and there, are giving honest, un- 
prejudiced coverage. Such radio commentators as Elmer Davis, Martin 
Agransky, Edward R. Murrow, Leon Pearson, are still doing a cour- 
ageous, honest job. But the bulk of the papers — especially the chains, 
Hearst, McCormick (Chicago Tribune, N. Y. News, Washington Times- 
Herald), Scripps-Howard and other lesser groups — are putting their po- 
litical and economic views first, their advertising interests second, and 
honest news last. 


Many publishers have gone pig-wild on the proportion of space 
devoted to advertising. It was once considered a point of honor that a 
publisher would devote only 60 per cent of his space to advertising and 40 
per cent to news; few ever broke over the 65-35 per cent line. Today there 
is downright piracy going on in many communities where the subscriber is 
simply paying for a bundle of advertisements with just a little news sprin- 
kled in. This condition has come about because competition has almost van- 
ished in the newspaper business, Some years ago nearly all communities 
had two or three papers, today few have more than one. One man, his 
family or a small business group have a monopoly; there may be morn- 
ing and evening editions, published under different names, but under the 
same ownership; the publisher may claim that his writers have absolute 
freedom; he may often run editorials stating that creed, but a newsman 
can’t expect promotion if he is always torpedoing his boss’s most impas- 
sioned views. (For documentary background on this situation, see “A Free 
and Responsible Press”, University of Chicago, ’47; also “The First Free- 
dom” by Morris Ernst, Macmillan °46). 


E ARE NOW MOVING INTO AN ERA OF SERIOUS ECO- 

NOMIC ADJUSTMENT which we have been discussing and fore- 
casting for four or five years. The failure of many Americans to un- 
derstand the nature of the hour, because of the warped and inadequate 
picture they have been given, will add greatly to the confusion and dan- 
ger of the period. 


THE TRUMAN-STEEL STRIKE CONTROVERSY is not a 
cause of our industrial dilemma — it is but a symptom — and to under- 
stand the malady we must study the symptom closely, for there is not a 
thing we will discuss that will not directly affect the fortunes of 
every American family in one way or another. If the steel deadlock is 
settled by the time you read this, the chief elements of the problem will 
remain to be faced, for looking beyond the steel impasse are a dozen 
more big industrial conflicts—railroads, oil, textile and many others. The 
present strife is likely to last, in its various phases, for many months. 
And President Truman didn’t cause it—it is much, much bigger and 
deeper than that. 


TRUMAN, as an executive, has been very inadequate and jumpy 
(continued on NEXT page) 


Truth About Britain 


You have heard much of the 
poverty of today’s England, of the 
monotonous and restricted diet of 
the people and the shabby appear- 
ances of English life. A recent sur- 
vey by Seebohm Rountree, dean of 
English sociologists, provides for 
the first time a deeper and clearer 
understanding of what is happening 
to English life. Rountree is a Quak- 
er and a capitalist, the owner of a 
big factory in York. What differ- 
ence has the coming of the “wel- 
fare state” made to poverty levels in 
a typical English city? 

Rountree’s findings reveal that, 
in 1936, 17.7 per cent of the peo- 
ple were living in poverty, which, 
he explains, means a level of hous- 
ing, food, clothing, etc., clearly be- 
low the accepted standard for de- 
cent living in England. The report 
reveals that today the percentage 
who still live in poverty has fallen 
to 1.66, a remarkable showing. The 
news channels in America play up 
the drabness and austerity of Brit- 
ish life as if it were solely a product 
of the Socialist regime, ignoring the 
fact that no political party could 
have escaped the impoverishment 
World War II brought to England. 
True, the Socialists without apology 
or alibi have dissolved great wealth 
in England, which is the cause of 
antagonism towards the Laborites 
in this country, but such wealth was 
dissolved to inaugurate a new era 
of sharing and economic equality as 
the only possible alternative to vio- 
lent economic change. Not only 
have the upper classes been reduc- 
ed in economic status but perhaps 
the upper middle class, made up of 
clergymen, educators, physicians 
and scientists, has suffered even 
more. The standard of living for 
most of these has gone downward 
since the British welfare state was 
instituted, but as long as England 
remains a democracy, the working 
classes will have the largest vote 
and this process of economic 

(continued first col... NEXT page) 








Truth About Britain 
(continued) 
change will continue. 

The failure of the new Churchill 
Government to alleviate the situa- 
tion reveals the depth and perma- 
nency of the change, — despite the 
absurd and uncomprehending head- 
lines and broadcasts which in this 
country greeted his return to power, 
Democratic socialism is not a mor- 
sel men desire, but a medicine they 
must sometimes take, and, like all 
medicine, to be avoided when 
possible — with its miultitudinous 
regulations and controls. When 
war’s impoverishment brings hun- 
ger and suffering, modern enlight- 
ened society demands that all re- 
sources be made available for the 
sustenance of all the people. The 
ideal would be for men of wealth to 
volunteer this sharing — but man- 
kind has not yet reached this ideal. 
The sharing then can be accom- 
plished either through law institut- 
ed by democratic processes, or 
through the violence of hungry, an- 
gry men. In spite of the many and 
conspicuous failures of recent Brit- 
ish regimes, some historic achieve- 
ments have been recorded. 





Coming Leadership 

American news channels are not 
giving adequate coverage to Aneur- 
in Bevan’s persistent growth of 
leadership and power in English 
political circles. American dis- 
patches usually picture him as a 
rabble rouser or an eccentric fa- 
natic with Communist leanings. But 
since Mr. Bevan will very likely be 
the next prime minister whenever 
Labor returns to power (which 
may be sooner than expected in 
most quarters), it is important for 
the informed American to under- 
stand more about this strong and 
determined liberal leader. Bevan is 
an impressive orator and a relent- 
debater who has been more 
than a match for the eloquent 
Churchill whenever the two have 
clashed. A rough and tumble fight- 
er from the coal mines of Wales, 
where he spent his impoverished 
youth in the hardest kind of labor, 
he makes a natural leader of the 
English working class, 


less 


Do the British, even the Conserv- 
atives, consider Bevan a Commu- 
nist? No, they do not, They regard 
Bevan as having an acute under- 
standing of the political science and 
economic theories of Marxism, 
hence capable of meeting the many 
insidious thrusts the Communists 
are forever hurling at the British 
Commonwealth. His tactics are 
considered far more adroit and 
comprehending than the rigid fa- 
naticism and hysteria which char- 
acterize the attitudes of many 
Americans towards communism. 

Do the British consider Bevan a 


dangerous man? Such statements 
(continued third col., THIS page) 


X-Ray and Foreeast — (continued) 


in the way he has done things, but his views and actions have of- 
ten been justified and courageous. However, they were carried out in 
such a disastrously inept way that his reactionary political enemies could 
make capital over the way he does things to discredit what he does. This 
was their real aim, for, despite his inadequacies, Truman’s influence 
has generally been in a progressive direction. The steel controversy recalls 
the firing of Gen. MacArthur. The rabid right-wing GOP saw, in the 
rough, rather brutal way Truman handled MacArthur, a chance to “get 
at” Truman, and, at the same time, build up the conservative MacArthur 
as a presidential “white hope” — the plan was to “Smear Truman off the 
map, blast MacArthur into the White House by the force of dynamited 
public emotions.” All through that period we reported to our read- 
ers that, in spite of Truman’s fumbling, MacArthur’s dismissal was 
thoroughly justified from both a military and diplomatic standpoint (the 
letters we got in those days!) — and this is no longer disputed by students 
of international affairs. The fact that Gen. MacArthur had been disastrous- 
ly pushed back by the Chinese Gen. Lin Piao, with irreparable loss of 
face, that his political and policy pronouncements were driving our ar- 
mies off in two different directions, to the consternation of our allies — 
all of this demanded action. And Harry provided it! 

The same pattern exists now with the steel strike. Truman has 
been correctly advised that: 

(1) The steel workers were lagging behind nearly all other great 
industries in wage adjustments in terms of cost-of-living increases. (After 
Charles E. Wilson, former General Electric president, had quit Washing- 
ton as price stabilizer in a huff over Truman’s demand for a steel wage 
increase, he admitted that his own company had already given workers 
cost-of-living boosts comparable to what steel workers were asking—See 
Drew Pearson’s column, April 22). 

(2) No one involved in steel management has even attempted to 
deny that steel’s profits have been breaking all records — that, for the 50 
leading steel corporations, earnings — on investment or net worth — still 
stood at 12.3 per cent for 1951 after a slight drop from the banner year 
of °50. (Large corporations always prefer to state earnings in terms of 
sales rather than invested capital — makes profits look smaller.) This 12.3 
per cent compares very favorably with the 6 per cent average earnings 
on net worth for steel over the 27 year period (1925-51). Therefore, 
since most other industries had already voluntarily made wage adjust- 
ments and since steel’s financial position is admitted by all to be unusually 
strong, why should not steel grant their workers’ wage demands? 

(3) The extra supplementary demands, paid vacations, increased 
compensation and pension allowances, etc., are not out of line, are on the 
same level with the labor contracts of many other corporations — Gen- 
eral Motors, Generai Electric, Du Ponts, Eastman Chemical and Stand- 
ard Oil, in fact, practically all oil companies, 


(4) The union shop issue has been especially misrepresented to 
the public. It is not a rare and unusual asking — that union shop work- 
ers must join the union after a certain period of employment (in the 
closed shop only union members can be hired). In a recent Federal Bu- 
reau of Labor Survey, 61 per cent of the management-labor agreements 
signed in 1950-51 called for some form of the union shop. Until last 
year special elections were required by law to determine whether the 
workers of an industry wanted a union shop, In four years of such elec- 
tions the vote was 95 to 99 per cent in favor of the union shop. In votes 
within the leading steel plants 83.3 per cent of workers voted for union 
shop (N. Y. Times, April 20). Therefore, the headlines about the poor 
workers being enslaved against their will by union shop are plain false- 
hoods. Because the records repeatedly reveal that workers were over- 
whelmingly for the union shop, Congress dropped the requirement for a 
union shop vote for economic reasons. And of course a great many of 
the country’s leading corporations have already accepted the union shop 
and would not seek to alter the arrangement. Some labor leaders have 
racketeered the union shop to a serious degree, but so has banking been 
racketeered at times, as well as almost all other fields of activity. 


(5) Almost without exception, observers have agreed that steel 
management has been surly, non-cooperative in efforts to reach a settle- 
ment. Steel has always had a bad record in labor relations, In the early 
1920's steel workers demanded an 8-hour day to replace the 10 and 12- 
hour day, at the time most other industries had already accepted the 8- 
hour day and had actually experienced increased production by it. But 
steel management fought back, demanded that the 10 and 12-hour day 
continue, claiming that steel was different from railroads, manufacturing, 
mining, etc., that steel always had worked on two 12-hour shifts and 
could not work any other way! A savage strike developed over the 8-hour 
day issue and the Government was compelled to intervene then. Steel 

(continued on NEXT page) 


Coming Leadership 
(continued) 

are often heard in American con- 
servative circles, but millions of 
Englishmen, including many who 
believe Bevan is often too impul- 
sive, recognize him as the one man 
who would be most likely to pre- 
vent World War III, if given a 
chance. And they believe that 
chance may come if relationships 
between U. S. and Russia should 
further deteriorate, for they envi- 
sien the Europeans’ being swept 
into storms of rebellion and a near 
anarchy rather than standing tight 
with the U. S. defense system in 
case of a Russian onslaught. 


British politicians, educators, 
clergymen are convinced _ that 


American leadership greatly over- 
estimates the Western European’s 
willingness to fight and to permit 
his homeland to become a battle 
ground in a conflict between the 
U. S. and Russia. In such a moment 
many Englishmen see in Bevan’s 
keen understanding of communism, 
his forceful personality, stentorian 
voice and great energies, the abil- 
ity to rally the distraught masses of 
England and Western Europe and 
to organize neutral force for a set- 
tlement of issues between East and 
West before a last resort to war. 
Because Bevan is a left-wing Social- 
ist, because he has always had a 
sympathetic understanding of the 
historical problems of the Russian 
people as they have struggled to 
pull themselves out of 1,000 years 
of tyranny and oppression, and be- 
cause Bevan, even to the Russians, 
represents most truly the working 
class mind, he could well be “the 
man of the hour”. Thus, it is a 
shameful betrayal of the American 
people to deprive them of a fair 
appraisal of Bevan’s potential. 
Perhaps the most important ques- 
tion is, does Aneurin Bevan believe 
in democracy and freedom? Even 
the most rabid Tory will quickly 
tell you that Bevan is an ardent sup- 
porter of all the beloved Anglo- 
Saxon democratic traditions for 
which the British Parliament and 
political life is famous. British Tor- 
ies tolerate no McCarthyism—they 
are too gentlemanly for that! Hon- 
esty and fair play are still consider- 
ed the criterions of British parlia- 
nentary life and the smear-and- 
run tactics of the Wisconsin sen- 
ator have no British counterpart. 
“Parliamentary Democracy is es- 
sentially government by discussion,” 
often urges Bevan, “People must be 
free to think for themselves, be it 
far right or far left, without slander 
or intimidation.” The fact that Be- 
van believes that discussions should 
be followed by a resolute and de- 
cisive action is also symbolic of his 
political career, for he sees such 
resolute and decisive action as the 
vitality of democracy. Keep your 
eye on Aneurin Bevan, for the 
world will be hearing more of him. 








What Can I Do? 


BOSTON: Lay churchmen are 
providing courageous leadership 
for clean-up campaigns in two great 
American cities where political cor- 
ruption has been long-standing and 
heretofore able to block all reform 
efforts. In Boston a committee of 
youthful community leaders—Cath- 
olics, Protestants and Jews — have 
launched a clean government drive 
to uproot the old rotten political re- 
gime that for generations has curs- 
ed the city’s civil life. Calling them- 
selves the New Boston Committee, 
they are preparing a list of able, 
honest and progressive-minded can- 
didates endorsed for the next elec- 
tion. The old corrupt political ma- 
chine has been fighting back by 
every means at its command. 

CHICAGO: Press reports gave 
good coverage to the “horsemeat” 
scandals in greater Chicago, which 
involved political figures in both the 
Democratic and Republican parties. 
But little space has been given to 
the clean-up committee of Chicago 
citizens, most of them active 
churchmen, which has instigated a 
thorough house-cleaning in Chicago 
politics. Already the old-time polit- 
ical leaders have begun to build 
backfires fo protect themselves by 
removing the petty crooks and 
gangsters from minor positions in 
the machine line-up, removing ficti- 
cious names from their payrolls, and 
voluntarily correcting their most 
obvious racketeering. But the clean- 
up committee, working with the 
Church Federation of Greater Chi- 
cago, is preparing a long-range 
campaign, “We are not going to 
stop uniil we get to the deepest 
levels of this thing and offer our 
fellow-citizens real hope for clean 
government.” 

MISSISSIPPI LEADS OUT: 
Members of the First Baptist 
Church, Louisville, Mississippi. 
have contributed over $200 this 
year to meet the expenses of a 
young Louisville Negress, who 1s 
a student at the National Baptist 
Missionary Training School. The 
pastor, the Rev. J. H. Fairchild, re- 
ports that the project has proved a 
real success; the dean wrote “Wish 
we had many more like her.” 
Christian leadership is the answer 
to the race problem. This is an ex- 
ample of “direct action.” 

GOODWILL MISSION: Some- 
time ago we reported that Alice 
Franklin Bryant, peace leader, writ- 
er and lecturer of Seattle, who was 
a prisoner in the Japanese intern- 
ment camp in Manila, had donated 
her war imprisonment compensa- 
tion to “The Houses for Hiroshima 
Foundation”, which is engaged in 
re-building homes and community 
houses in the stricken Japanese city. 

(continued third col., THIS page) 


THE VOICE NEEDED MOST 

















A nation cannot long maintain its freedom if the people have 
forgotten the sound of truth in their ears or the flavor of truth up- 
on their lips. At a time when so many voices are speaking with 
confusion, there is only one way that real, unchanging truth can be 
kept alive in our consciousness, and that is by listening to the voice 
of God. When the word of God is kept open and its eternal truths 
continue to be familiar, we cannot be deceived by other voices that 
attempt to substitute cleverness for truth. When we know the voice 
of God as recorded in the Bible, we will recognize His voice when 
He speaks within our own consciousness. Only in this way can we 
be kept safe from the deception that leads to tyranny or from the con- 
fusion that leads to political and social disintegration. 





X-Ray and Foreeast 


management has fought every labor advance — decent working hours, 
workers’ compensation for injuries, pensions — everything, in contrast 
to many other great corporations which have, with courage and fore- 
sight, pressed forward to share with the worker, to provide him with 
every reason to believe in his employer and the company, to believe in 
capitalism and the profit system, to share in the benefits of technological 
advance and mass production abundance. 


(continued) 


(6) Steel management has not been too worried about a strike — 
for their cash drawers are choked with dollars. All a strike would do to 
steel managers and owners — whose large salaries and incomes are se- 
cure — would be to take a little cream off earnings and lower their tax 
rates. But a strike would soon bring hunger to the worker and his fam- 
ily, for steel workers’ take-home pay averages only about $68 a week — 
and with most of them supporting large families, there’s little margin. 
Therefore, steel management accepted the strike, believing it would hurt 
the workers, weaken the unions more than the industry. It is believed 
that it was this particular attitude of steel management that angered Tru- 
man most and provoked the seizure to prevent a strike. 

THESE FACTORS TOTALED UP in Truman’s mind, presented 
to him by his Government and business advisers, provoked a typical Tru- 
man reaction ——- the works! Between The Lines shares all the concern of 
others about the precedents created by the seizure of industrial property 
by executive order. But that’s already happened before in the recent past 
and in our history without any of the consternation and uproar occa- 
sioned by Truman’s action. The difference this time is that this seizure 
of steel — unlike many other industries — digs at the heart of America’s 
most deeply entrenched, interlocking, corporate wealth — it’s the holy 
of holies of big business. And it provided new ammunition for the cam- 
paign against all forms of political and economic liberalism. 

(continued on NEXT page) 


What Can I Do? 


(continued) 

Mrs. Bryant has just returned from 
a trip around the world during 
which she appeared before many 
of Japan’s most distinguished citi- 
zens and groups and where she per- 
sonally dedicated the house that her 
donation made possible in Hiro- 
shima. Mrs. Bryant also visited the 
Japanese captain in command of 
the concentration camp where she 
had been interned during World 
War II. In her addresses before the 
Japanese audiences and in conver- 
sations with many individuals, Mrs. 
Bryant presented the views of 
Americans of non-military, Chris- 
tian interests. She visited many not- 
ed religious Jeaders in other parts 
of the world and continued her 
mission of goodwill and peace pro- 
motion in every country she visit- 
ed. Christian love without ven- 
geance become effective words 
when spoken by someone who has 
personally suffered the privations 
and indignities of war. 

KOINONIA FOUNDATION: 
A program of training for practical 
Christian service on a world-wide 
scale is offered by the Koinonia 
Foundation (Pikesville Box 336, 
Baltimore 8, Md.) This group of 
international Christian service lead- 
ers is headed by Dr. Frank C. Lau- 
bach, famed missionary educator, 
assisted by M. Glenn Harding, for- 
mer industrial human relations en- 
gineer, Dr. Glenn Clark, noted spir- 
itual counselor, and Starr Daily, 
author—all of whom are leaders of 
the Camps Farthest Out movement. 
Koinonia training is slanted  to- 
wards using technical skills with the 
Christian service approach in the 
fields of basic education and small 
industry, sending people out to 
work in under-developed areas at 
the practical tasks of home indus- 
try, agriculture and local factory 
processing of food, textiles, build- 
ing materials, etc. Credit union op- 
eration methods are also studied. 
Koinonia Foundation does not 
teach new skills—it concentrates 
on how to direct already developed 
skill towards spiritual and physical 
achievements in various parts of the 
world. Koinonia “graduates”, are in 
demand for immediate service with 
many projects, 

The U. S. Government wanted 
2,000 men for the Point 4 program 
in the first half of 1952; UNESCO 
needs 200 right now, so that place- 
ment is almost automatic for train- 
ed people. Write Koinonia for fur- 
ther information. Many Christian 
lay people would benefit by training 
at Koinonia, although their circum- 
stances require that they serve in 
their own home area. The cost of 
such training, including board and 
room, is $90 monthly per person. 











How Big Business Thinks 


Between The Lines has often re- 
ferred to the publicity and adver- 
tisements sponsored by large cor- 
porations which are trying to resell 
the public on the virtues of capital- 
ism and free enterprise, while by 
their own actions and policies these 
same corporations do much to un- 
dermine capitalism and _ strangle 
free enterprise. The American pub- 


lic does not need to be “sold” free 
enterprise; they only insist that free 
enterprise include the little busi- 


the worker and the small 
those who make 


nessman 
farmer, as well as 
over $10,000 a year, a fact often ig- 
nored by corporation advertisements. 

An authority who speaks from 
within the citadels of big business 
documents this thesis in a new 
book, “Is Anybody Listening? — 
How and Why U. S. Business Fum- 
bles When It Talks With Human 
Beings” by William H. Whyte, Jr. 
and other editors of Fortune. (Si- 
mon & Schuster, $3). Mr. Whyte, 
after an investigation into the phil- 
osophy, viewpoints and publicity 
policies of the large business 
groups, concludes that the public is 
paying little attention to the adver- 
tising campaigns for the free enter- 
prise system (which, Mr. Whyte 
adds, is really the voice of the Re- 
publican Party) because big busi- 
ness is negative and psychologically 
unsound in its thinking. Most im- 
portant, in a great many aspects it 
represents a shocking lack of faith 
in the American people and in 
some cases downright contempt for 
the public interest, The writer also 
analyzes the demand for conform- 
ity — social, moral, intellectual, 
economic and __ political — until 
business leaders become a flock of 
“psychological sheep”. While al- 
ways looking for scientific techno- 
logical improvement for production, 
business is otherwise in the grip of 
tradition, complete with its own 
caste system and hierarchy. 

The extremes to which this con- 
management 
goes even extend to the social life 
of the business leaders. Mr. Whyte 
charges that wives are “screened” 
before their husbands are hired by 
some concerns, and that a man 
won’t be promoted unless his wife 
lives up to the company’s social, 
political and economic policies. 
Gregariousness is the highest wifely 
virtue, but must be supported by an 
enthusiasm for the concern her hus- 
band works for and a tact in mak- 
ing and breaking the right friend- 
ships. If a wife is too smart or in- 
tellectual, she can be a serious hand- 
icap to her husband in business! 
Mr. Whyte hints that there is noth- 
ing in this that a little depression 
won’t cure! Business corporations 


formity-worship by 


have gotten “plushy” during the 
long boom years but such condi- 


tions would never survive in a gen- 
uine competitive «conomy. 
(continued 


third col., THIS page) 





X-Ray and Forecast — (continued) 

EHIND ALL THIS is the growing awareness by big business and 
|) big labor that we are moving out of one era into another. The war 
boom is at last ending — slowly — but surely. Here are the important 
factors to keep in mind and consider: Industrial production has 
doubled since 1939; right now, while we continue vast rearm- 
ament programs, we have been able to produce all the goods our 
people can consume and in addition have been accumulating surpluses in 
many lines. This reveals the incredible miracle of the American capital- 
ist production system—if that system can now solve its human probiems— 
its moral and spiritual relationships. The only way to get rid of our sur- 
plus is to export it or increase purchasing power at home. But trade has 
gled over the world by the East-West restrictions and boycotts, 
of which the U. S. has been the chief instigator; other nations which 
should be trading with Russia, China and the U. S., are paralyzed — un- 
employment is growing in Britain, Holland, Italy, France and Japan. So 
we'll only export what we give away, and we can’t do much more of 
that — Congress will not even back the Point 4 Program, which is to ex- 
port, not on give-away basis, but with a view to long-term fruitful invest- 
ments. So goods and surpluses will pile up at home and there’s going to 
be trouble over that. 
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Moreover, Russia is slowly but surely pulling the plug out from 
under our rearmament program; the Russian peace drives are making 
much bigger gains than U. S. officials want to admit. The American pub- 
lic is slowly becoming aware of the fact that Russia will not attack us, 
does not want war — seeks revolutions. And rearmament does not pre- 
vent revolutions. The American public is feeling the painful tax bite re- 
sulting from rearmament programs; pressure is going to grow and _ be- 
come insistent to slow down — cut down rearmament programs. You'll 
hear much of this by next fall. That means that, as the arms program is 
scaled down, more production capacity will be available for civilian 
goods and we will be accumulating an even larger surplus of goods. 

LABOR LEADERS, advised by their own able economists, are 
keeping a clear view of this economic “zero hour” which they feel is ap- 
proaching, and therefore they are actually asking more than just cost-of- 
living wage adjustments. They believe that unless wages are raised to 
much higher levels, providing the working class with greater consumer 
power (which will in turn benefit farmers, for it is the working-class mass 
consumption of food that brings prosperity to the farmer and not the re- 
requirements of the wealthy), — then our whole economic system will 
suffer collapse. Business economists agree with labor economists (Between 
The Lines maintains contacts with both) that a severe adjustment is a- 
head, but many business leaders reject the expansion theory as the ex- 
planation and key to America’s prosperity and resent and reject labor’s 
desire for a larger share of America’s wealth. Business leaders expect a 
depression, and many of them, being well heeled financially, would frank- 
ly accept a depression as a chance to “put labor where it belongs”; the 
empty streets, the hunger and haunting fears of an era of unemployment 
are not real to them, for they have the charming seclusion of their country 
estates in which to sit out a depression, 


But we,repeat, as Between The Lines has explained many times, 
that mounting surpluses with their inevitable aftermath of darkened in- 
dustrial plants and spreading unemployment will not bring a depression— 
not for long. The American workers will not stand patiently in bread lines 
—— for stale bread and bean soup — or rake leaves in mute subordination 
for a few dollars a week. We admit that it would be very kind and lovely 
of them if they would, from the standpoint of the old economic concepts, 
but that day is gone, finished, over. In past issues of Between The Lines, 
we have outlined what will happen then and have not space to repeat it 
here. It is enough for the moment to say that the enlightened business 
man and employer who has envisioned the new day — who has sought to 
work with labor rather than against, who has made his workers feel that 
the success of the company is their success by some reasonable system of 
profit-sharing and worker-owner participation in management—has noth- 
ing to fear in the future. His plant also is not badgered by chiseling, work- 
er indifference, the slow-down and other types of worker sabotage of 
production which is the curse of other industries where workers are an- 
tagonistic to management. There is a new way for American capitalism to 
ake which leads away from nationalization, socialism and communism. 
Some have found it — will others find it in time? 











RAME OF REFERENCE: The six major problems of our day are 

discussed in clear, challenging outline in Charles A. Wells’ handsome- 
ly bound, hard-cover book The Great Alternative. The price is $2. post- 
paid. Order a copy for yourself or a friend from Between The Lines 
Press, Box 269, Demarest, New Jersey. 














How Big Business Thinks 
(continued) 

BANKERS don’t often make a 
hobby of organizing labor unions. 
But Frank W. Lee. vice-president of 
the City Bank of Washinston, D. 
C.. has just been honored by the 
Central Labor Union of Washing- 
ton for 40 years of service to the 
labor movement. Starting his bus- 
career as a machinist, Lee 
never relinguished his activity or 
interest in labor affairs. He belongs 
to that growing number of indus- 
trial and financial leaders who re- 
alize that the antagonism and strife, 
now so evident in the steel, rail- 
road and communications indus- 
tries, are due, not to economic fac- 
tors as much as to moral and spirit- 
ual failures. These failures will be 
corrected when labor and business 
leaders maintain closer, more ma- 
ture and sympathetic relationships. 


NEWS AWARDS: The famous 
Overseas Press Club’s annual 
awards, for excellence and honesty 
in interpretation of the news, spot- 
light reporters and broadcasters 
who are honest and dependable. 
Among the broadcasters who re- 
ceived these distinguished awards 
were Elmer Davis, American 
Broadcasting Co.; Edward R. Mur- 
row and Howard K. Smith, both of 
Columbia Broadcasting System. 
Among the newspaper columnists 
and writers named were: Joseph 
and Stewart Alsop, whose columns 
appear in the Washington Post, 
N. Y. Herald Tribune, etc.; C. L. 
Sulzberger, chief foreign  corre- 
spondent of The New York Times. 
Note that the most widely touted 
commentators and columnists were 
not mentioned for honesty and in- 
tegrity! 

BATISTA: Among the many vio- 
lent upheavals characteristic of La- 
tin American politics, perhaps the 
most unusual has been the rise to 
power of Strong Man Batista in 
Cuba. For Batista represents a cu- 
rious combination of dictatorial 
strength and non-violent methods. 
Although a military man, his ca- 
reer has consisted chiefly in cleri- 
cal work in the Cuban Army. His 
sudden return to power a few weeks 
ago was accomplished by what the 
Worldover Press called non-vio- 
lence and courage. When the news 
came at two o’clock in the morning 
that the Army and Navy were or- 
ganizing their mutiny, Batista rush- 
ed there unarmed, asked to address 
the troops. He won them to his pro- 
gram, then let the displaced leaders 
escape to Florida. 

The fact that Batista spent his 
boyhood in a Quaker school ex- 
plains something of his character 
and methods. He is, nevertheless, a 
dictator and none too idealistic at 

times, but, by contrast, it is expect- 
ed that his government at worst will 
be better than some previous re- 
gimes. 
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